ChicagdState University Anti BullyingPolicy

It isthe policyof ChicagdtateUniversitythat no student,faculty or staff membershould
be subjectedto bullyingor harassingoehaviorby any other student, faculty or staff member.
Furthermore,no personshould engagein any act of reprisal or retaliation againsta victim,
witnessor anyonewith information aboutan act of bullyingor harassingehavior.

Definitions

“Bullyingor harassingoehavior” is defined as any pattern of gesturesor written, electronicor

verbal communications,or any physicalact or any threatening communication,or any act

reasonablyperceivedasbeingmotivatedby anyactualor perceiveddifferentiatingcharacteristic,
that takesplaceon anyproperty ownedor controlledby ChicagdstateUniversity,or duringany
activity in whateverplacesponsoredoy, directedor controlledby CSUandthat alsofulfills one

of the following conditions:

» Placesa student, faculty or staff memberin actualand reasonablefear of harmto hisor her
personor damageto hisor her property

» Createsor is certain to create a hostile environment by substantiallyinterfering with or
impairinga student’seducationalperformance opportunitiesor benefits

“Hostile environment” is defined as the condition wherein the victim subjectivelyviews the
conductas bullying or harassingoehaviorand the conductis objectively severeor pervasive
enoughthat areasonablepersonwould agreeit is bullyingor harassingehavior.

“Suitable party” is defined as a person with responsibilityto prevent bullying or harassing
behaviorwithin or duringa particularactivity, classpuildingor function. In the caseof a student

being subjectedto bullying or harassingbehavior, a suitable party might be an instructor,

residencehall staff or a counselor.In the caseof a faculty or staff memberbeingsubjectedto

bullyingor harassindehavior,a suitableparty might be a dean,academiahairor a superior.
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